
 

 
 

 

Regular Meeting of the 

Board of Trustees 

 

Agenda 

 

Tuesday, January 23, 2018 

 

   

 I. CALL TO ORDER                   January 23, 2018 at 6:30 p.m. 

     Boardroom – A-300 

 II. PLEDGE OF ALLEGIANCE 

 

 III. ROLL CALL    

 

 IV. APPROVAL OF BOARD MINUTES – VOLUME LIV 

  Minutes of the Regular Board Meeting of December 19, 2017, No. 10 

 

 V. COMMENTS ON THIS AGENDA 

     

 VI. CITIZEN PARTICIPATION 

  

 VII. REPORTS/ANNOUNCEMENTS – Employee Groups 

 

 VIII. STUDENT SENATE REPORT 

 

 IX. BOARD COMMITTEE REPORTS 

  A. Academic Affairs/Student Affairs 

  B. Finance/Maintenance & Operations 

 

 X. ADMINISTRATIVE REPORT 

   

 XI. PRESIDENT’S REPORT 

                                                

 XII. CHAIRMAN’S REPORT 

 

 XIII. NEW BUSINESS 

 

  A. Board Policy – Second Reading 

   Human Resources 4146    Americans With Disabilities Act 

 

  B. Action Exhibits 

   16044 Budget Transfers 

   16045 Certificate of Final Completion and Authorization of Final Payment – 

Math Lab Electrical Design Build 

   16046 Certificate of Final Completion – CCTV System Upgrade Phases 3 & 4 

   16047 Certificate of Final Completion – Science Lab Emergency Gas Shutoff 
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   16048 Renaming of Strieby Drive 

   16049 Professional Services Agreement with Dorgan, Butcher & Phelps LLC 

   16050 Agreement with Rosemont Theatre 

   16051 Increase in Contractual Tuition for Courses Offered for IUOE Local 399 

Educational Training Fund 

   16052 Purchase Agreement with Educational Testing Services 

   16053 Delta-Sonic, Inc. Lease Agreement 

              

  C. Purchasing Schedules 

    

  D. Bills and Invoices 

 

  E. Closed Session – To discuss and consider the hiring, discipline, performance, and 

compensation of certain personnel, matters of collective bargaining, acquisition of 

real property, and matters of pending, probable, or imminent litigation 

 

  F. Human Resources Report  

 

 XIV. COMMUNICATIONS – INFORMATION 

  A. Human Resources Information Materials 

  B. Informational Material 

       

 XV. ADJOURNMENT 
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TRITON COLLEGE                      BOARD OF TRUSTEES 

DISTRICT 504                          VOLUME LIV, No. 10 

                               December 19, 2017, Page 33 

 

 

CALL TO ORDER/ROLL CALL 

Chairman Mark Stephens called the regular meeting of the Board of Trustees to order in the 

Boardroom at 6:54 p.m.  Following the Pledge of Allegiance, roll call was taken. 

 

 Present: Mr. Luke Casson, Ms. Dafne Henriquez, Mr. Glover Johnson, Ms. Donna Peluso, 

Mrs. Elizabeth Potter, Mr. Jay Reyes, Mr. Mark Stephens, Ms. Diane Viverito.                           

 

APPROVAL OF BOARD MINUTES 
Ms. Viverito made a motion, seconded by Mr. Johnson, to approve the minutes of the Special 

Board Meeting of November 2, 2017, the Board Committee of the Whole Meeting of 

November 21, 2017, the Regular Board Meeting of November 21, 2017, and the Board 

Retreat of November 21, 2017.  Voice vote carried the motion unanimously. 

 

COMMENTS ON THIS AGENDA 

None.   

 

CITIZEN PARTICIPATION 

None. 

 

REPORTS/ANNOUNCEMENTS – Employee Groups 

No reports, but best wishes were sent for the holidays.   

 

STUDENT SENATE REPORT 

Ms. Henriquez wished everyone a Merry Christmas. 

 

BOARD COMMITTEE REPORTS 

Academic Affairs/Student Affairs 

Ms. Viverito reported that the committee reviewed all of the items pertaining to academic 

and student affairs. 

 

Finance/Maintenance & Operations 

Ms. Peluso reported that the committee reviewed and forwarded all new business items and 

purchasing schedules.   

 

ADMINISTRATIVE REPORT 

None.   

 

PRESIDENT’S REPORT 
President Mary-Rita Moore noted that the Wrestling and Basketball Teams will be 

celebrating their 50th anniversaries this year with a variety of different events.  She reported 

that twenty-seven new nurses graduated this semester and were recognized at a Nursing 

Pinning Ceremony on December 14.  Also in December, approximately one hundred Boy 

Scouts were on campus to earn badges through an event held cooperatively with the Cernan 

Center and academic areas.   
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President Moore discussed the comparative budgeting process for FY 19, noting that 

proposed budget presentations by Cost Center Managers and area leaders have just 

concluded.   

 

CHAIRMAN’S REPORT 

Chairman Mark Stephens wished everyone a Merry Christmas and Happy New Year.   

 

NEW BUSINESS 

 

BOARD POLICY – First Reading 

Human Resources 

4146 Americans With Disabilities Act 

 

Chairman Stephens asked the Board to review this proposed policy in anticipation of it 

coming for approval in January. 

 

ACTION EXHIBITS 

16033 Budget Transfers 

 

Ms. Peluso made a motion to approve the Budget Transfers, seconded by Ms. Viverito.  

Voice vote carried the motion unanimously.   

 

16034 2017 Tax Levy 

 Chairman Stephens asked if the College has determined the estimated amount to be raised by 

taxation. Vice President of Business Services Sean Sullivan replied that in accordance with 

the FY 2018 Budget approved by the Board of Trustees in September, the College has 

determined that the estimated amount of money to be raised by taxation, prior to the county 

extension and exclusive of election costs for tax year 2017 is $26,719,994. The proposed 

2017 tax levy represents a 0 percent increase by the Board of Trustees over the 2016 

extended aggregate tax levy. The proposed flat levy, plus the county extension, will provide 

the College with a portion of the financial resources necessary to support the educational plan 

for the current fiscal year as presented in the FY 2018 Budget as approved by the Board of 

Trustees in September of 2017. Chairman Stephens stated that the Board of Trustees hereby 

accepts the proposed 2017 tax levy, subject to the Cook County extension and as presented 

without increase by the Board over the 2016 extended levy, subject to approval during this 

meeting.  

 

 Ms. Peluso made a motion to approve the 2017 Tax Levy, seconded by Ms. Viverito. Voice 

vote carried the motion unanimously. 

 

16035 Certification of Compliance with Truth in Taxation Act 

 

Ms. Peluso made a motion to approve the Certification of Compliance with Truth in Taxation 

Act, seconded by Ms. Viverito.  Voice vote carried the motion unanimously.   
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16036 Resolution Abating Taxes Levied for Debt Service on Series 2014 & 2015 General 

Obligation Bonds 

 

Ms. Peluso made a motion, seconded by Ms. Viverito, to approve the Resolution Abating 

Taxes Levied for Debt Service on Series 2014 & 2015 General Obligation Bonds.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens.   

       

Motion carried 7-0 with the Student Trustee voting yes.    

 

With leave of the Board, Mr. Stephens asked for the remaining Action Exhibits to be taken as a 

group, including: 

16037 Certificate of Final Completion and Authorization of Final Payment – Early 

Childhood Center Renovation 

16038 Certificate of Final Completion and Authorization of Final Payment – Campus 

Entry Security Upgrades Buildings G & J 

16039 Release of College Property – Classroom Furniture 

16040 Titles for Library Removal/Weeding 

16041 College Curriculum Committee Recommendations 

16042 Intergovernmental Agreement with Village of River Grove – Confirmation of 

Board Poll 

16043 Partial Waiver of Fee Request for AC Delco Training 

 

Ms. Peluso made a motion to approve these Action Exhibits, seconded by Ms. Viverito.  

Voice vote carried the motion unanimously.   

 

PURCHASING SCHEDULES 

B40.10  Building M Chiller Replacement 

B40.11  Districtwide Combined Schedule of Classes – Summer 2018 

 

Ms. Peluso made a motion to approve the Purchasing Schedules, seconded by Mr. Reyes.  

Voice vote carried the motion unanimously.   

 

BILLS AND INVOICES 

Ms. Peluso made a motion, seconded by Mrs. Potter, to pay the Bills and Invoices in the 

amount of $941,291.76.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens.   

       

Motion carried 7-0 with the Student Trustee voting yes.    
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CLOSED SESSION 

Ms. Peluso made a motion to go into Closed Session to discuss and consider the hiring, 

discipline, performance, and compensation of certain personnel, matters of collective 

bargaining, acquisition of real property, and matters of pending, probable, or imminent 

litigation, seconded by Ms. Viverito 

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens.   

       

Motion carried 7-0 with the Student Trustee voting yes.   The Board went into Closed 

Session at 7:05 p.m. 

 

RETURN TO OPEN SESSION 

 Ms. Peluso made a motion to return to Open Session, seconded by Mr. Reyes.  

 

 Roll Call Vote: 

      Affirmative: Mr. Casson, Ms. Henriquez, Mr. Johnson, Ms. Peluso, Mrs. Potter,  

  Mr. Reyes, Ms. Viverito, Mr. Stephens.   

       

Motion carried 7-0 with the Student Trustee voting yes.   The Board returned to Open 

Session at 7:48 p.m. 

 

HUMAN RESOURCES REPORT 

 

1.0 Faculty 

 Ms. Peluso made a motion, seconded by Ms. Viverito, to approve page 1 of the Human 

Resources Report, items 1.1.01 through 1.3.01.  Voice vote carried the motion unanimously. 

 

2.0 Adjunct Faculty 

 Ms. Peluso made a motion, seconded by Ms. Viverito, to approve pages 2 and 3 of the 

Human Resources Report, items 2.1.01 through 2.8.01.  Voice vote carried the motion 

unanimously. 

 

3.0 Administration 

 Ms. Viverito made a motion, seconded by Mr. Johnson, to approve page 4 of the Human 

Resources Report, items 3.1.01 and 3.2.01.  Voice vote carried the motion unanimously.    

  

4.0 Classified, Police & Engineers 

 Ms. Peluso made a motion, seconded by Mrs. Potter, to approve pages 5 through 7 of the 

Human Resources Report, items 4.1.01 through 4.9.01.  Voice vote carried the motion 

unanimously. 
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5.0 Mid-Management 

 Ms. Peluso made a motion, seconded by Ms. Viverito, to approve page 8 of the Human 

Resources Report, items 5.1.01 and 5.2.01.  Voice vote carried the motion unanimously. 

  

6.0 Hourly Employees 

Ms. Peluso made a motion, seconded by Ms. Viverito, to approve pages 9 through 11 of the 

Human Resources Report, items 6.1.01 through 6.5.03.  Voice vote carried the motion 

unanimously.   

 

7.0 Other 

No action on page 12.   

 

ADJOURNMENT 

A motion was made by Ms. Viverito to adjourn the meeting, seconded by Ms. Peluso.  Voice 

vote carried the motion unanimously.  Chairman Stephens adjourned the meeting at 7:50 p.m. 

 

 

Submitted by:  Mark R. Stephens    Diane Viverito 

   Board Chairman    Board Secretary 

 

 

 Susan Page    

Susan Page, Recording Secretary 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of January 23, 2018 

POLICY NO.    4146         

 

First Reading            

Second Reading     X    

 

 

TITLE:  AMERICANS WITH DISABILITIES ACT 

 

PURPOSE: To adopt a Board policy consistent with the requirements of the Americans with 

Disabilities Act. 

 

 

 

 

 

 

 

 

 

 

Submitted to Board by:      Sean Sullivan     
                                              (Vice President) Sean O’Brien Sullivan 

---------------------------------------------------------------------------------------------------------------------- 

Board Officers’ Signatures Required: 

 

 

______________________________     ___________________________    ______________ 

                Mark R. Stephens                               Diane Viverito      Date 

                      Chairman                                          Secretary 

 

 
 

Related forms requiring signature:   Yes            No     X  
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TRITON COLLEGE BOARD POLICY 

 

 

BOARD OF TRUSTEES, DISTRICT 504    HUMAN RESOURCES 

 

AMERICANS WITH DISABILITIES ACT    POLICY  4146 

Page 1 of 3        ADOPTED:  

 

 

Triton College is committed to providing equal access and opportunities to job applicants and 

employees with qualified disabilities, including employees returning from a sick leave or medical 

leave.  Triton College prohibits discrimination on the basis of disability in the application process 

and throughout the employment relationship. It is the policy and practice of the College to comply 

with the Rehabilitation Act, the Americans with Disabilities Act, as well as with applicable state and 

local laws prohibiting discrimination on the basis of a disability. Triton College provides reasonable 

accommodations on a case-by-case basis to ensure that no otherwise qualified individual will be 

excluded from employment on the basis of a disability. 

 

Job applicants and employees with a disability recognized by law are entitled to a reasonable 

accommodation on a case-by-case basis if one is needed to enable the person to apply for a job, 

perform the essential or marginal functions of a job, or return to work following a sick leave, 

medical leave or leave following pregnancy and/or childbirth. In general, a disability is defined as 

a physical, mental, medical, or psychological impairment that substantially limits a major life 

activity or that prevents the exercise of a normal bodily function, a record of such impairment, or 

a condition regarded by others as an impairment. 

 

A reasonable accommodation includes, but is not limited to, providing an accessible workplace, 

acquiring or modifying equipment, modifying work schedules, modifying examinations and 

training materials, and providing qualified readers or interpreters for the vision and hearing 

impaired. Reasonable accommodations do not include lower performance standards, permanent 

changes to the essential functions of the job, or items for personal use or convenience. The College 

is obligated to provide a "reasonable" accommodation, which may not be the one requested. The 

process of identifying and providing a reasonable accommodation is an interactive process, with 

outcomes determined on a case-by-case basis. 

 

The College is not obligated to provide an accommodation if it would impose an undue hardship on 

the College, or if the individual requesting the accommodation poses a direct threat to the safety to 

self or to others.  Undue hardship refers to only to financial difficulty, but also to reasonable 

accommodations that are unduly extensive, substantial or disruptive, those that would 

fundamentally alter the nature or operation of the College, or would unduly have a negative impact 

upon the stated mission of the College. 
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AMERICANS WITH DISABILITIES ACT    POLICY  4146 

Page 2 of 3        ADOPTED:  

 

 

Establishing Eligibility 

 

A job applicant or employee who has requested a reasonable accommodation must provide certain 

information to the College from an appropriate health care professional. In general, the 

information provided must be sufficient to substantiate that the individual has a disability and 

requires a reasonable accommodation. The information provided must describe, among other 

things, the nature, severity and duration of the impairment, the job functions that the impairment 

limits, the extent to which the impairment limits the individual's ability to perform the essential or 

marginal functions of the job, and substantiate why the requested reasonable accommodation is 

needed in each particular case. The cost of obtaining and providing this information to the College 

is the responsibility of the job applicant or employee, including employees returning from a sick 

leave or medical leave. 

 

If the job applicant or employee provides incomplete or inadequate information to substantiate the 

disability or the need for the requested accommodation, the College may, at its discretion, require 

the job applicant or employee to provide additional information at the expense of the applicant or 

employee, or require an examination by an appropriate health care provider selected by the College 

and at the expense of the College. 

 

The need for a reasonable accommodation may, and often does, change. Therefore, a job applicant 

or employee who receives a reasonable accommodation may be required to establish the continued 

eligibility for an accommodation annually, or more frequently, as may be appropriate in the 

reasonable opinion of the College. 

 

Reasonable Accommodation Process 

 

Step 1: To request a reasonable accommodation for a disability, a job applicant or employee, 

including an employee who is fit for duty and returning from a sick leave or medical leave, should 

contact the Associate Vice President of Human Resources, at 708-456-0300, ext. 3743. 

 

Step 2: The job applicant or employee must provide certain information from an appropriate health 

care professional demonstrating eligibility for a reasonable accommodation. The College can ask, 

but not require, that the accommodation request be in writing, and if the request is not in writing, 

the College may confirm back to the employee or job applicant what the College understands the 

request to be. 
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AMERICANS WITH DISABILITIES ACT    POLICY  4146 

Page 3 of 3        ADOPTED:  

 

 

Step 3: The request for a reasonable accommodation, including supporting documentation and 

information, will be reviewed by the Associate Vice President of Human Resources, the vice 

President of Business Services and other college personnel such as the College Nurse, as may be  

appropriate. The determination of a reasonable accommodation 1s made on a case-by-case basis. In 

order to evaluate the information provided by the job applicant or employee, and a health care 

provider, the College may, to the extent permitted by law, consult with the individual's health care 

providers as well as College medical professionals and other College personnel as may be necessary. 

At reasonable intervals, and in order to further the case-by-case application of the interactive 

process, the College will apprise the individual of the status of the review of the request for a 

reasonable accommodation. 

 

Step 4: If accommodations other than the one requested by the job applicant or employee are 

determined by the College to be reasonable, the College will, as may be appropriate, consider the 

job applicant's or employee's preference. The ultimate selection of the reasonable accommodation 

to be implemented, however, will be made by the College based upon the case-by-case review of 

the essential and marginal functions of the job and the documentation and information provided. If 

accommodations have been provided following a return from sick leave or medical leave or due to 

any other short term or temporary disability, those accommodations may be considered temporary 

until such time as the employee or applicant is sufficiently recovered to return to the usual and 

customary marginal and essential job tasks without accommodation. The need for continued 

accommodations will be addressed by the College and employee or applicant at appropriate 

intervals. 

 

Confidentiality 

 

Confidential information obtained, reviewed, and prepared in connection with a request for a 

reasonable accommodation will be maintained separately from the job applicant's or employee's 

other employment records and shall be maintained as confidential information. Confidential 

information shall not be disclosed to any individual except on a need to know basis or as may be 

required by law. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of January 23, 2018  

ACTION EXHIBIT NO.   16044 

 

SUBJECT:  BUDGET TRANSFERS         

 

RECOMMENDATION: That the Board of Trustees approve the attached proposed budget transfers 

to reallocate funds to object codes as required. 

 

RATIONALE: Transfers are recommended to accommodate institutional priorities.  

See description on attached forms.  

 

 

 

  

 

 

 

 

 

 

Submitted to Board by:     Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan  

---------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                  Diane Viverito                      Date 

                      Chairman                                             Secretary 

 

Related forms requiring signature:   Yes      No        X  
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of January 23, 2018 

ACTION EXHIBIT NO.   16045 

 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION AND AUTHORIZATION OF 

FINAL PAYMENT FOR THE MATH LAB ELECTRICAL DESIGN 

BUILD                               

 

 

RECOMMENDATION:  That the Board of Trustees approve the Certificate of Final Completion 

and Final Pay Application of $11,323.75 for the Math Lab Electrical Design Build. 

Total construction cost was $226,475.00.   

 

  

RATIONALE: Operations & Maintenance has reviewed the Certificate of Final Completion, 

Final Waivers of Lien, and Final Payment Application.  Original contract amount was 

$226,600.00, total construction cost was $226,475.00.  This project came in $125.00 under budget.  

  

 

 

 

 

 

 

Submitted to Board by:     Sean Sullivan      

                                                   (Vice President) Sean O’Brien Sullivan 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring signature:  Yes    X    No       
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Certificate of Final Acceptance 

Project: 

Math Lab Electrical Design Build 

Triton College 

2000 Fifth Ave. 

River Grove, IL 60171 

Date of Issuance: 1/23/2017 

Architect: Triton College 

Contractor: 

Courtesy Electric, Inc. 

6535 N. Olmsted Ave. 

Chicago, IL 60631 

Contract Date: 6/20/2017 

Project or designated portion shall Include: Entire Project - no exceptions. 

This is to certify that the work contained in the subject contract has been inspected by the parties listed 

below, that all punch list items have been completed, that the contractor has fulfilled all his contractual 

obligations, guarantees accepted and is hereby authorized to receive final payment in full, including all 

retainage. 

Contractor Courtesy Electric, Inc. By 

Owner Triton College By 

Owner Triton College By 

SIGNATURES 

��

�. '--

Matthew Ryan 
-::--. 

7,·- ...._.,.-

John Lambrecht 

Mark Stephens

Board Chairman 

Date 12/7/17 

Date /d -12 -J·7 

Date 
January 23, 2018
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of January 23, 2018 

ACTION EXHIBIT NO.   16046 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION 

 CCTV SYSTEM UPGRADE PHASES 3 & 4 

                                

 

 

RECOMMENDATION:  That the Board of Trustees approve the Certificate of Final Completion 

for the FY 2014 and FY 2015 Life Safety Project “CCTV System Upgrade Phases 3 & 4.  Total 

Construction was $600,000; ($300,000 per Phase) (ICCB Projects 2281-1113 & 2357-1114). 

  

RATIONALE: Arcon Associates, Inc. has reviewed the Certificates of Final Completion.  

Approved construction budget was $300,000 for each Phase.  The CCTV System Upgrade 

included video camera replacements, new IP cameras, and additional fob access security doors and 

control systems throughout campus.  Actual total construction cost was $600,000.     

 

 

 

 

 

 

 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring signature:  Yes      X        No          
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Mark Stephens, Chairman

January 23, 2018
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Triton College

January 23, 2018

Mark Stephens

Diane Viverito
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tate and Locally Funded Project 

Statement of Finni Completion 

ICCB Project Title CCTV SYSTEM UPGRADE PHASE 4 
ICCB Project# I CB Project 2357-1 l l4 

Name and address of architect/engineer providing the Statement of Final Completion: 

Final cost and scope of the project: 

Approved Budget 

Approved Scope: 

Classrooms 
Laboratories 
Offices 
Sh1dy 
Special Use 
Support 

$300,000.00 Actual Cost $300,000.00 

Actual Scope: 

Other · CTV System Upgrade Plrn3c -f CCTV Syst�1.n U �c Plt,�c4

TOTALNASF - -- - - --

TOTAL GSF 

I have reviewed the originally approved construction program, cost estimate, actual construction 
work in place, and contractor's pay records, and hereby certify that to the best of my knowledge 
the project has been constructed within the original or amended budget and has met applicable 
plans, codes, and specifications. 

A�(!!!ignature 

lllinois Registration or License Number 

District Official's Signature 

Date 

t)/. tJt>. l'B 
Date 

''''"''" , .,,,, or= ll. : 
·�·.'.,<,. «., ... · · · · . ·· · · . . S a I 

�' Ii?'" •• • ••• '--:-· .... � .. ��! - \u·� 
� C.., : G�, p 9E P. � : 
- : p\1r',f:.LL0 : :_,.. . . ,_ -
- r. \ 001-020010 lo�

()\ .. ,.,, ... 
�- -�,.··... .. .. ·· /,... ... ',• rt� .......... r 

, • ) .::·[) I\ f: ) � I,. I.._ 
t·'\. \ 

.,,,f'll'i'.• ,. 
    January 23, 2018

Mark Stephens, Chairman
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Triton College

January 23, 2018

Mark Stephens

Diane Viverito
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of January 23, 2018 

ACTION EXHIBIT NO.   16047 

 

SUBJECT:   CERTIFICATE OF FINAL COMPLETION 

 SCIENCE LAB EMERGENCY GAS SHUTOFF                              

 

 

RECOMMENDATION:  That the Board of Trustees approve the Certificate of Final Completion 

of the Science Lab Emergency Gas Shutoff portion of the FY2016 Life Safety Project.  Total 

construction was $40,000.  (ICCB Project 2462-0616). 

  

RATIONALE: Arcon Associates, Inc. has reviewed the Certificate of Final Completion.  The 

approved construction budget was $40,000.  The Science Lab Emergency Gas Shutoff System 

included installation of a Gas Detection System monitoring Science Labs in the D Building 

equipped with gas valves.  The actual construction cost was $40,000. 

 

 

 

 

 

 

 

 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring signature:  Yes      X        No          
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Triton College

January 23, 2018

Mark Stephens

Diane Viverito
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Mark Stephens, Chairman

January 23, 2018
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of   January 23, 2018 

 ACTION EXHIBIT NO.   16048 

 

SUBJECT: RENAMING OF STRIEBY DRIVE 

 

 

 

RECOMMENDATION: That the Board of Trustees approve the renaming of Strieby Drive 

between 1st Avenue and 5th Avenue to be hereafter known as Albert Bruno Way.  There is minimal 

cost to the college (less than $500) to make new street signs. 

 

RATIONALE:  In agreement of the sale for the purchase of 1701 River Road, Melrose Park, by 

Triton College from River Park Development Corporation (LLC), the Board of Trustees agreed to 

rename Strieby Drive to Albert Bruno Way (a/k/a Bruno Way).  This renaming shall remain in 

place subject to terms and conditions of the Agreement for the Bargain Sale of Real Estate (page 

17, paragraph m).  This roadway remains a private drive owned by Triton College with limited 

access. 

 

Submitted to Board by:               Sean Sullivan      

              (Vice President) Sean O’Brien Sullivan 

 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                   Diane Viverito          Date 

                      Chairman                                              Secretary 

 

Related forms requiring signature:   Yes ____ No      X     
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September 26, 2017, Triton College Board Meeting 

Action Item 16002 

“Agreement for the Bargain Sale of Real Estate” 

 

Page 17, Paragraph (m) 

 

Buyer covenants, warrants, and agrees that, effective as of the Closing Date, it shall 

rename the private roadway running east and west and immediately north of and 

parallel to the north boundary line of the Land to Albert Bruno Drive.  If at any time, 

in the reasonable opinion of the Triton College Board of Trustees, the Seller/Donor 

becomes the subject of public disrepute, contempt, or scandal that affects the 

Seller’s/Donor’s image or goodwill, and therefore is or could be in the Board’s 

reasonable opinion tarnishing the reputation and name of the College, then the 

College may, upon written notice to Seller/Donor (his heirs and assignees), 

immediately suspend or terminate this Agreement of roadway naming hereunder. 
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of January 23, 2018  

ACTION EXHIBIT NO.   16049 

 

SUBJECT:   PROFESSIONAL SERVICES AGREEMENT WITH 

  DORGAN, BUTCHER & PHELPS LLC 

 

RECOMMENDATION:  That the Board of Trustees approve the professional services Agreement 

with Dorgan, Butcher & Phelps LLC to provide state legislative funding assistance, to review and 

monitor legislation before the Illinois General Assembly beneficial or harmful to Triton College.  

The Agreement will extend from January 1, 2018 until June 30, 2019, unless terminated by either 

party upon thirty (30) days written notice; its terms may be extended annually by mutual agreement 

of the authorized agents of both parties via electronic mail.  The initial cost to the College for this 

Agreement is $36,000 for each twelve (12) months of the Agreement.  Fees will be paid on a 

monthly basis in the amount of $3,000 per month as invoiced. 

RATIONALE:  The College’s current Agreement with Dorgan-McPike and Associates Ltd. is 

expiring due to the retirement of Jim McPike.  The firm is expanding to include Jake Butcher and 

Brandon Phelps.  Dorgan, Butcher & Phelps LLC, under the expansion, will continue to provide 

quality legislative consulting services to Triton College.  Dorgan, Butcher & Phelps LLC’s bipartisan 

relationships and geographic diversity will continue to be of substantial legislative benefit to the 

College. 

 

Submitted to Board by:      Sean Sullivan      

                                                    (Vice President) Sean O’Brien Sullivan  

-------------------------------------------------------------------------------------------------------------------- 

Board Officers’ Signatures Required: 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                                  Diane Viverito                      Date 

                      Chairman                                              Secretary 
Related forms requiring signature:   Yes     X  No          
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 TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of January 23, 2018  

ACTION EXHIBIT NO.   16050 

 

SUBJECT:   AGREEMENT WITH ROSEMONT THEATRE  

 

RECOMMENDATION:  That the Board of Trustees approve the rental agreement with Rosemont 

Theatre.  This agreement will take effect upon the date of Board approval and will allow Triton use 

of the Rosemont Theatre on Saturday, May 19, 2018, for the commencement ceremony.  Parking and 

post-event cleaning duties following the ceremony will be performed by the Rosemont Theatre’s 

contracted vendor at no charge.  This agreement will not exceed a maximum value of $35,000. 

  

RATIONALE: The College is in need of a larger auditorium space to hold our annual 

commencement ceremony in order to accommodate the needs of our graduates and their families.  

The Rosemont Theatre is a larger facility and will allow for enhancements to our ceremony. 

 

 

 

Submitted to Board by:   ________________________________________________________ 

                                                     (Vice President, Student Affairs)  

---------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 

 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito          Date 

                      Chairman                                                Secretary 

 

Related forms requiring signature:   Yes X No ___ 
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of: January 23, 2018 

ACTION EXHIBIT NO.   16051 

 

SUBJECT:   INCREASE IN CONTRACTUAL TUITION FOR COURSES OFFERED 

FOR IUOE LOCAL 399 EDUCATIONAL TRAINING FUND 

  

 

RECOMMENDATION:  That the Board of Trustees approve the attached increase of tuition 

rates for Facilities Engineering Technology (FET) and other select courses offered by Triton 

College to the International Union of Operating Engineers Local 399 (IUOE) Educational Training 

Fund (“Fund”).  The rates in this agreement will become effective spring semester 2018.  

 

 

 

RATIONALE:  Per the existing agreement between the parties in A/E #14805 (December 2011) 

the agreement between the College and the Fund can be negotiated annually. The new rates reflect 

increased costs to the college. 

 

 

 

 

 

 

Submitted to Board by:   ________________________________________________________ 

                                                    (Vice President)  Debra J. Baker 

 

 

 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

                Mark R. Stephens                            Diane Viverito                    Date 

                      Chairman                                                Secretary 
 

Related forms requiring signature:  Yes        No    X     
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Proposed increase in IUOE Local 399 ETF credit and noncredit tuition rates effective 2018: 
 
 

Credit  
FET 

Current Rates 
Proposed 

2018 Rates 

FET 101 $       6,558.00   $  7,011.00  

FET 105 $       6,558.00   $  7,011.00  

FET 110 $       6,558.00   $  7,011.00  

FET 115 $       6,558.00   $  7,011.00  

FET 125 $       6,558.00   $  7,011.00  

FET 135 $       6,558.00   $  7,011.00  

FET 140 $       4,075.00   $  4,374.00  

FET 201 $       2,833.00   $  3,014.00  

FET 210 $       6,558.00   $  7,011.00  

FET 215 $       6,558.00   $  7,011.00  

FET 220 $       6,558.00   $  7,011.00  

FET 225 $       6,558.00   $  7,011.00  

FET 230 $       2,833.00   $  3,014.00  

FET 250 $       2,833.00   $  3,014.00  

 
 
 
 

Noncredit 
Current Rates 

Proposed 

ARC/TEC 2018 Rates 

ACR E30 $       3,075.00   $  3,330.00  

ACR E40 $       1,025.00   $  1,110.00  

TEC E45 $       1,025.00   $  1,110.00  

TEC E74 $       3,075.00   $  3,330.00  

TEC E87 $       1,025.00   $  1,110.00  

TEC E88 $       3,075.00   $  3,330.00  
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TRITON COLLEGE, District 504 

 Board of Trustees 

 

 Meeting of January 23, 2018  

ACTION EXHIBIT NO.   16052 

 

SUBJECT:  PURCHASE AGREEMENT WITH EDUCATIONAL TESTING  SERVICES  

 

RECOMMENDATION: That the Board of Trustees approve the agreement between Educational 

Testing Service (ETS) and Triton College, District 504 to purchase 100 units of WorkFORCE® 

Assessment for Career Development and WorkFORCE® Training for Career Development at a total 

cost of $2,400.00. 

RATIONALE: As part of the effort to enhance students’ employability skills at Triton College, 

the Chairperson/Coordinator of the Health, Sport & Exercise Science Program and the Biotech 

Laboratory Technician Program will embed the new assessment tool and training modules into 

the program curriculum.  

 

 

 

 

       

Submitted to Board by:              

                           (Vice President) Debra Baker 

 

-------------------------------------------------------------------------------------------------------------------- 

Board Officers’ Signatures Required: 
 

 

 

                     

               Mark R. Stephens                                    Diane Viverito                  Date 

                     Chairman                                                Secretary 

 

Related forms requiring signature:   Yes  X  No     
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Mark R. Stephens

Chairman of the Board of Trustees, Triton College
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 TRITON COLLEGE, District 504 

 Board of Trustees 
 

 Meeting of January 23, 2018 

 ACTION EXHIBIT NO.   16053 

 

SUBJECT: DELTA-SONIC, INC. LEASE AGREEMENT  

 

 

RECOMMENDATION: That the Board of Trustees approve the Lease Agreement between 

Triton College and Delta-Sonic, Inc. The term of this Lease Agreement begins on February 1, 2018 

and continues on a month-to-month basis until terminated by either party, giving a 30-day written 

notice of intent to terminate.  The Lease Agreement provides Tenant with parking lot usage for the 

purpose of parking up to twenty-five (25) Delta Sonic employee vehicles on the asphalt parking 

lot at 1701 N. River Road.  Delta-Sonic will pay Triton College $1,000 per month. 

 

RATIONALE:  The lease was pre-existing to the College’s acquisition of the 1701 River Road 

property.  That existing lease has been cancelled and a new lease drafted which conforms to the 

College’s contracting policies, including a one-month notice for termination. 

 

 

Submitted to Board by:       Sean Sullivan     

              (Vice President) Sean O’Brien Sullivan 

--------------------------------------------------------------------------------------------------------------------- 

 

Board Officers’ Signatures Required: 
 

 

______________________________     ______________________________  ______________ 

               Mark R. Stephens                                   Diane Viverito          Date 

                      Chairman                                              Secretary 

 

Related forms requiring signature:   Yes    X  No          
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